THROUGH
DIALOGUE

The sector working group on public administration reform was formed in 2015. The | 7
Information Society (MISA) and the Secretariat for European Affairs (SEA) are responsible to ch
manage operation of this sector group

In 2019, SWG Public Administration Reform held one plenary session on 18.11.2019.

COMPETENCES:

e policy creation and coordination;
e implementation of the legislation;
e enhancing the human resources
management framework at state and local level;
e respect for the merit-based principles;
e e-services;

e e-procurements; and

e free access to public information.

ADVANTAGES:

The civil society is involved in work of this sector group since 2016. Total number of civil
society representatives in this sector working group is 12. CSOs regularly participate in its
work and make contributions to documents under reconsideration.

In its work, the sector group is governed by own rules of procedure and decision for its
formation.

CHALLENGES:

To increase transparency in operation of this sector group, in order to make information on D
meetings, minutes and discussions within the sector working group available to the broader
public.

To mainstream gender policies and to integrate gender analysis in creation and implementa-
tion of policies falling within competences of this sector group.

To specify the role of CSOs in terms of their participation in work of this sector group, i.e. to
clarify whether civil society members represent their respective organizations or the entire
civil society profiled in this area. This issue is directly related to the method for selection and
appointment of civil society representatives as members of the sector working group.
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